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FOR INFORMATION  

Right to Rent is unlawful: The Government is set to appeal a court decision which 
found the controversial Right to Rent scheme has led to landlords discriminating 
against potential tenants because of their race. The High Court ruling on Friday found 
that the Government scheme breaches human rights law. The scheme makes 
landlords responsible for checking the immigration status of their tenants with the 
prospect of fines or imprisonment if they fail to do so.   

On Friday, Judge Justice Spencer ruled that the scheme had caused landlords to 
discriminate against tenants they deemed to be potentially non-British. 'The evidence 
strongly showed not only that landlords are discriminating against potential tenants on 
grounds of nationality and ethnicity but also that they are doing so because of the 
scheme,' Mr Justice Spencer ruled. UK landlords are forbidden from renting property 
to non-UK, EU or Swiss nationals who don't have the right to remain in the UK. Under 
the scheme, if landlords don't check the relevant documents - such as passports 
- before renting out a property, they are liable to prosecution. As the Government 
appeals, the scheme will remain in force with the Home Office yesterday confirming 
there will be no immediate changes to the operation of the policy. Landlords and 
letting agents are still obliged to conduct Right to Rent checks as required in 
legislation.   

Nine changes to benefits  

This is a collection of statements referring to intended changes to the benefits 

system made by Amber Rudd: 

9. 270,000 disabled pensioners will no longer face regular reviews 

More than 250,000 disabled pensioners will be spared cruel repeated tests to prove 
they deserve benefits. From this Spring, Personal Independence Payment (PIP) 
claimants over the state pension age will no longer face "unnecessary" reviews 
every few years. Instead it is thought the claimants, of which there are currently 
around 270,000, will face “light touch” reviews of their condition once a decade. They 
can still have a review if they ask for one. Ms Rudd will also look to merge tests for 
two benefits, ESA and PIP, into one system, and could upgrade targets to help more 
disabled people into work. 

8. Fit-for-work test giant Maximus will have its contract extended 

Benefits outsourcing giant Maximus will have its contract for hated ‘fit-for-work’ tests 
extended by more than a year, ministers announced today. The corporate empire's 
benefit testing firm will carry out ‘Work Capability Assessments’ for ESA payments 
for a further 16 months to July 2021. The extension - the second since the contract 
began in 2014 - will allow the firm to rake in tens of millions of pounds more 
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taxpayers' money from the tests. But ministers insist it is a temporary measure to 
ensure "stability" ahead of a huge shake-up. 

7. Two different disability benefit tests could be combined 

Ms Rudd announced plans to share data between different DWP benefits tests 
through "one unified, integrated service" from 2021. Under the new scheme, officials 
using a single in-house DWP computer system would provide a more joined up 
experience. For some claimants, this integration could then be taken further - by 
combining two assessments for two benefits into one single appointment. 

Officials will carry out a trial run of merging the fit-for-work test - which assesses 
people for Employment and Support Allowance (ESA) - into assessments for a 
different disability benefit, Personal Independence Payment (PIP). Unlike the shared 
computer system, there is no date set for the idea of merged tests, and plans for it 
have not yet been set in stone. Ms Rudd argued it would pave the way for "a more 
joined-up claimant experience" in future. But charities warned it could just make 
things worse. Genevieve Edwards of the MS Society warned: “It’s like harnessing 
two donkeys to a farm cart and expecting it to transform into a race chariot." 

6. Appeal victories are 'too high' and the system will be looked at 

The Work and Pensions Secretary said the Department for Work and Pensions 
(DWP) must "go further, to listen harder and to reform effectively." And she admitted 
the number of PIP disability benefit appeals ruling against the government - 72% last 
summer - was “too high” and of “particular concern.” It's a major change in tone after 
the DWP repeatedly emphasised that the proportion of appeal victories were low 
compared to cases overall. The Cabinet minister added: "We should do more to 
gather the evidence we need to make the right decision, earlier, so fewer claimants 
have to seek redress through a tribunal. “I will be looking at this matter over the 
coming months.” 

5. The sanctions regime could be softened 

Ms Rudd told MPs: "My Department will be testing how we increase engagement 
and build a trusted and strong relationship between work coaches and claimants 
awaiting an assessment in Universal Credit, and those found to have Limited 
Capability for Work. Last month, in response to the Work and Pensions Select 
Committee report on benefits sanctions, the Department agreed to carry out a small 
test. This is where work coaches start from a point of no conditionality and scale up 
where appropriate, focusing on what claimants can do. This contrasts with the 
current approach, which starts at full conditionality and then tailors down accordingly. 
The Minister for Employment is taking this forward." 



4. The internal appeal system could be reformed 

Ms Rudd said: "We will also be exploring whether we can enhance the mandatory 
reconsideration process to gather further evidence from claimants and make more 
accurate decisions sooner." Currently to launch a benefits appeal you must go 
through an internal DWP system called "mandatory reconsideration" first. Some 
claimants claim this system is a whitewash designed to put extra barriers in front of 
them. Fewer than a fifth of MRs are successful for claimants. 

3. Sick pay reforms are finally being brought forward 

Long-planned reforms to Statutory Sick Pay, touted for more than a year, will finally 
be consulted on "shortly". Ms Rudd said: “When someone is too ill to work, the 
system that awaits them should provide the support they need without writing them 
off. “I’ve been working with the Health Secretary to look at how we can improve 
statutory sick pay and occupational health, to enable employers to provide 
comprehensive support. “We will shortly consult on reform of statutory sick pay and 
improving access to occupational health. “We want to encourage and support people 
to play their part in this agenda.” 

2. There'll be new research designed to help claimants 

Ms Rudd said: “I will commission a new piece of research to better understand 
claimants’ experiences of the benefit system and how to meet their needs. “This 
research will complement the report Scope published last week, which provides an 
important reminder of the extra costs faced by disabled people. “Together these will 
inform future policy-making to better reflect the needs of disabled claimants.” 

1. A disability work target could be made more ambitious 

Amber Rudd said the target to see 1 million more disabled people in work by 2027 
could be raised. The target was originally intended to apply over a decade. But she 
said disabled employment rose 930,000 between 2013 and 2018 and she intended 
to go further. 
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